Letter 28 An Alternative Letter Requesting Information as to the Qualifications of the Teacher or Service Provider who will be Implementing the Program offered in the IEP
(Your Name, Address, and Telephone Number)

Date:

To:
(Name and Address of the IEP Administrator)

RE:
Request for Information as to the Qualifications of Personnel who will be Implementing the IEP Program Offered in the IEP Meeting of ___________(Date)

Dear _______________,

I am considering the offer of placement and services in the IEP of _________ (Date).  Before I can give my informed consent to the IEP, I need to know the qualifications of the personnel who will be implementing the IEP.

Under 34 C.F.R. 300.500(b)(1) consent means that the “parent has been informed of all information relevant to the activity for which consent is sought…”  I cannot give my informed consent unless I know the education, training, and experience of the personnel who will be implementing the program.

As the hearing officer found in Gwinnett County School System, 4 ECLRP 93, 419, 429 (SEA Georgia 1999), “the parents were not able to access the information that they needed to make an informed decision and could not, therefore, give their ‘informed consent’.”

Further, 20 USC 1415 Subsection (b) (3) states that prior written notice must be given to a parent when the district:

(i) Proposes to initiate or change the identification, evaluation, or educational placement of the child, or the provision of FAPE to the child; or

(ii) Refuses to initiate or change the identification, evaluation, or educational placement of the child or the provision of FAPE to the child.

Subsection (c) Content of Written Notice provides that the notice required by subsection (b) (3) must include… “A description of any other factors that are relevant to the agency’s proposal or refusal.”

The qualifications of the personnel who will be implementing a program is certainly a factor that is relevant to the school district’s proposed offer of placement.

In order for a teacher or other personnel to be qualified, it is clear that more than a special education certificate and limited training may not be adequate.

As the “President’s Commission on Excellence in Special Education Report: A New Era:  Revitalizing Special Education for Child and Their Families” July 1, 2002, in Section 6, Teach and Administrator Preparation, Training and Retention, found that “Certification is not a direct analog for qualification, and data do not indicate that certification necessarily provides a qualified teacher.”

Further, the National Research Council (NRC), in “Educating Children with Autism,” (funded by the US Department of Education), addresses the issue of education of teachers and early intervention teachers may have received strong instruction in some aspects of autistic spectrum disorders, they may have received little or no instruction in other aspects.

The NRC goes on to say that “even if they have received solid training in general special education or special early intervention, they may have had little or no instruction about such important strategies as applied behavior analysis (ABA), the use of physical structure and visual systems of teaching, or appropriate use of alternate and complementary methods of communication, such as sign language or picture systems.”… “Because these children have diverse needs and learn best in diverse contexts, most of well established comprehensive intervention programs use different curricula to design highly individualized programs for students.  The need to address many different goals requires that teachers be familiar with alternative sets of curricula and various methods of implementing them.” (NRC, Educating Children with Autism, Chapter 14, Personnel Preparation, P. 186)

According to the NRC, a teacher must be able to identify an autistic child’s needs and to use appropriate methods to address those needs.  The NRC found that teachers cannot acquire these skills through classes alone, but need to have experience with models or working classrooms and effective teachers (NRC P. 187).  Additionally, teachers must be “familiar with theory and research concerning the best practices for children with autism, including methods of applied behavior analysis, naturalistic learning, assistive technology, socialization, communication, inclusion, adaption of the environment, language interventions, assessment, and the effective use of data collection systems” (NRC P. 225).
Please provide me with a detailed description of the education, training and experience in autism of each teacher and service provider that will be involved in implementing the proposed IEP.

Thank you for your attention to this request.

Sincerely,

________________
(Your Name)
